Yo the candtdates alrf:adv in service of th Government mc
apoomted on ad hoo or on confract basis.

s s

"-m‘med fn_.ﬂlwea ﬂmt :f a cmq{L e np\omtcd on ad hoc basis had become
oveage on the date when he was appoinied as such he shall noi be eligible for any
relavation in the prescribed age limit by virtue of his such ad hoc or contract

~

mpointment.

Provided further that upper age limit is relaxable

casies/Seheduled Tribes/Other caiegories of persons o ihe exieni permissible under the
general or gpecial order(s) of the Himachal Pradesh Gaovernment. 3 :

2

. Provided further that the employees of all the Public Sector Corporation
and Aulonomous Bodws_x, who liappened o be Govermment Servanis before absorpiion in
Public Sectar/Corporation/Autonomoeus Rodies at the time of initial constitution of such
Corporations/ Antonomous Bodies, shall be allowed age concession in direct rec !
as admissibie to Government servanis. This concession will not, however, be aanmsxbk
to such staff of the Public Sector Cerporations/ Aufonomons Bodies who verelare
quently 1ppon~1ed by such Caor;omnons/ Autonomons Bodies and who ace/wers

iinaliy absorbed in the service of such Corporations/ Autonomous Bodies afler iniial
constitution of the Public Szoter Corporations/ Autonamons Bodies.

(i Age limit for direct recruitmant will be reclx.cnf:d on the firgt day of the
which the posi(s) is/are adveriised for inviting applicaiions or noiificd (o the
Employment Exchanges or ag the case may be. - ‘

Age and experience in the case of direct recruitment relaxable at the diseretion
of ihe Recruiiing Auibority in case the candidaie is otherwise well qualitied.

S5V
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Method of recwi!mem,

whether by direct Tecruiiment
or hy Dromotion, dcputéztion;
ransfer and ths Percentage of
POsIS, 10 be filfed by various
methods, R

In cage gf feotuitment by
Promotion, dcpuiaiiun,
fransfer, grades  from Which
Promotion/ deputatie, Y trangfer
is 10 be made,

IEa Departmenty Promotion

Commiiice exists, whai 18 iy
SOmposition?

Cirs Mstances undey which the
2B i 1o be Consuiied in
making fecitment

Ex fequirement iy direct
eCrulimeny, i

. By transfer from amon,

100% by dirgct fecritment o
basig failing which by transfer

on contact

“

; A}
g5t the incumbentg
of ihis pogi working in he identica] pay

scale from other Governme--+

Depannmts.

“Not apolicable

Not a:;)pﬁcable.

'v
A candidags for &p;mintzxgant o any
SeIViCe or pogi musi be 4 Clitzen of India,

st
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| Selection for appointment to the Selection for appointment to. the post in
post by direct recruitment’ the case of direct recruitment shall be
made on the basis of viva-voce test if the
recruiting  authority, so”  consider
necessary or expedient by a written test
or practical test, the standard/syllabus eic. |
i of which, willi be determined by the

sy 4 recruiting authority. + ]
15-A | Selection for appomntment (o the |
post by contract recruitment.
{ : ¢ : |
(D Concept: =
(a) Under this policy, thc Mali in Forest Department HP will be
it ; engaged on Contract basis initially for one year, which may
v ol be extendable for two more years on year to year basis.

(b) The Conservator of Forests, HP aﬁer obtaining approval of |’
the Government to fill up the posts on contract basis will
advertise the details of the vacant posts in atleast two
leading newspapers and invite applications from candidates
having the prescribed qualifications and fulfilling the other
eligibility conditions as prescribed in these rules.

(c) The selection w1ll be made in accordance with the ehgxbx‘nv
v condmons prcscnbed in these rules.

(d) Coniraci appointees so selected under these rules will not
have any right to claim for regularisation or permanent
absorption in the Government _)ob

|

oy

I Cogtractugl Emolument:- s "

The Mali appointed on contract basis will be paid i

; consolidated fixed contractual amount @ Rs. 3780/~ I'M

b (which shall be equal to initial of the pay scale + Dearness

[ : pay). An amount of Rs. 100/~ (equal to annual increase in

‘ |- the pay scale of the post) a3 per annual increase in

- contractual emoluments ‘for the ‘zccond and third vears

respectively will be aﬂuwcd if contract is extended beyond
one year. . .

5 LT

: I ointing/Disciplinary Authority: ;
: ~ The Conservator of Forests, of concerned Circle will ba
\_"|  appointing and disciplinary authority.’
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Selection Process:~

I

Appointment will be made on the basis of viy.
et consideredvnecessary or e

YI) Agreement:

After selection of a candidate, he/she

agreement as per Annexure-‘B’ appended ‘to these Rules.

1 ¥YID Terms and Conditions:
(@) The contract appointee wil] be
amount @ Rs. 3780/~ pp (which gh

(b) The service of the Contract
lemporary basis, The 4ppoinim
in case the performance/condy

- not found satisfactory,

entitled ‘for medjca] Re-im
maternity leave will be given as per rules.

(D) Transfer of 4 contract appointe
one place to another in any case

: —

shall sign an

Appomte.ev will be purely on
end is liable (o be lerminaied
ct of the contract appointee is

& will not bc petmitted from

|

Selection for appointment to the post in the case of Contract | -
a-voce test or |
Xpedient by a written: teg or |
Standard/syllabus etc. of which will be |
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(g) Selected candidate will have to submit a certificate of his/her |
fitness from a Govemment/Registered‘ Medical Practitioner, |
Women candidate pregnant beyond 12 weeks will stand |
temporarily unfit till the confinement is over. The women |
candidate will be re-examined for the fitness from an |

J
authorized Medical Officer/Practitioner. : ;‘
)

(h) Contract appointee will be entitled to TA/DA if required to |
£0 on tour in connection with his/her official duties al the |
Same rate as applicable to regular counterpart officials at the |
minimum of the pay scale. :

VIID Right to Claim Re ular Appointment:
The candidate engaged on contract basis under these Rules
shall ‘have no right to claim for regularisation/permanent

| absorption as Mali in the Department at any stage.

|

| Reservation The appointment to the service ‘shall be |
subject to orders regarding reservation in :
the service for Scheduled Caste/Scheduled |
Tribe/other ~ Backward Classes/other
categories of persons - issued by the i
Himachal Pradesh Government from time to ]
time, : ;’

|
|
|
!
|

|
i

Departmental Examination, Not applicable

{
|

Power to relax,

x
!
|

Where the Sta

te Government is of thcf
opinion. that it is necessary or expedient to |
do so, it may, by order for reasons to be |
recorded in . writing  rolax any of the.
provisions of these rules with Tespect to any |
class or category of person(s) or post(s).




Armexure-‘B’ ‘

Form of contract/agreement to be executed between the Mali and the
Government of Ilimachal Pradesh through (Demgnatlon
of-the Appointing Authontv) : :

This agreement is made on this : -day of in the

year. ;- between Sh./Smt. e S/O/D/o Shri
S : R/o : :
Contract appointee (hereinafier called the FIRST I’ARTY) AND The
Governor of Himachal Pradesh through (Designation of’
the  Appointing Authority) Hnnachal Pladesh (here—m—aﬁer the SECOND
\RF ) :

‘x hereas, the SECOND PARTY has engaged the aforesaxd FIRST PARTY and -
P " me FIREST PARTY has agreed to serve as a Mali (Name of the post) on
o *omract basis on the followmg terms & conditions:-
I ‘that the FIRST PARTY shall remain in the service of the SECOND
SRTY as a Mali for a perlod of 1 year commencing on day of
o and cnding on the day of it T s
p -uhcallv mentioned and agreed upon by both the parties that the
cafract of the FIRST PARTY with SECOND PARIY shall ipso-facto
tand terminated on the last working day i.e. on And
nformation notice shall not be necessary.

)

he contractual amount of the FIRST PARTY will be Rs. 3780/~ per
sonth (Which shall be equal to the initial of the pay scale +Dearness

W)

3 The service of FIRST PARTY will be purely on temporary basis. The

ivpomntment is liable to be terminated in case the performance/conduct

' the contract appointee is not found good or if a regular incumbent is

ppowted/posted against the vacancy for which. the ﬁrst party was
ngaged on contract.

4 The contractual appomtmem shall not confer any right to the incumbent
'+ the regularization of service at any stage. N

5 ontractual Mali will be entitled for one day casual leave after putting
+ one month service. This leave can be accumulated upto one year. No
cave of any kind is admissible to the contractual Mali. He will not be
iitled for Medical Reimbursement and LTC etc. Only maternity leave
vill be given as per Rules.

6. <Inauthorized absence from the duty without the approval of the
ontrolling Officer shall automatically lead to the termination of the
oniract. A contractual Mali will not be entitled for contractual amount
r the period of absence from duty.




(Name and Full Address) _ s R g F

R

(Name and Full Address)

INTHE PRESENCE OF WITNESS: .

i

(Name and Full Address) .

2 A 3 : % ,_f
(Name and Full Address) :




